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W elcome to the first issue of NY Blue for 2017! As you are welcoming the rebirth of spring, take a 
moment to sit down and read this issue. We have a wealth of information to share with you. 

 Our cover story is a tribute to NYPD Detective Steven McDonald, who spent his entire life in service to 
others. After being paralyzed early in his career, Det. McDonald managed to move ahead and inspire so many. 
Former Police Commissioner Bernard Kerik offers a wonderful tribute for Det. McDonald. Be sure to check 
it out. We at NY Blue Now offer our deepest condolences to the family of Det. McDonald and all our brothers 
and sisters in the NYPD. Thank you, Det. McDonald for your life of service, and for all you have done to make 
our difficult world a better place. We honor and salute you, Sir.
 In this issue, you will also find some great articles. Eddie Vega’s article about fake news shows how easily 
the corporate media manipulates their readers. In his piece, Mr. Vega, a graduate of the Columbia University 
Journalism School, calls out his alma mater for ethical issues surrounding the propagation and toleration of 
fake news. 
 We also discuss ways to improve interview skills, and offer nine essential keys to obtain confessions. We 
feature a training article to help effectively manage EDP calls for positive outcome, and so much more. As you 
can see, we are hopeful these article will help increase your performance and ability on the job. 
 So dig in and enjoy! We are New York’s uncensored voice. If you’d like to contribute articles or if you have 
something on your mind that you’d like us to address, reach out to us. NY Blue Now is owned and operated by 
active and retired officers. We are here for each other.
 Best Regards, 
NY Blue Now Team

nybluenow@gmail.com

If you would like to submit 
stories, pictures, or suggestions,  

send us an email at: 
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One of the more curious passages 
from the Christian biblical can-
on, that part commonly known 
as the New Testament, occurs 
in John 18:37-38, where Jesus 

the Nazarene tells Pontius Pilate that he 
came into the world to testify to the truth. 
Pilate replies: “What is truth?” And then 
leaves the room without waiting for a re-
sponse. 
 Francis Bacon, perhaps the first to 
suggest that Pilate’s question was a form 
of black humor, argued that there were no 
possible way ever to ascertain objective 
truth because men were in love with lies, 
especially those that were entertaining, 
and so at some point could not tell the dif-
ference between deception and truth. In 
his pithy essay, “Of Truth,” published in 
1625, Bacon laid out his argument and 
coined the epithet “Jesting Pilate,” which 
is not only how many readers now know 
Pilate but also how they understand that 
biblical passage. As Bacon frames it, one 
could almost hear the low but giddy 
laughter embedded in Pilate’s question. 
Others see the question as deeply sober, 
and his walking away from the Nazarene 
but silent witness that there is no univer-
sally acceptable answer to his question. 
 So we see that the contemporary no-
tion of Fake News is not so new, nor the 
deeper questions it raises about the con-
sequence of hard facts in the age of in-
formation bubbles or the more general 
postmodernist assertions that emotional 
states should be accorded greater stature 
and weight than observable and demon-
strable facts. 
 What is the truth? We will never 
know, the Pilates of the world will say. 
 I agree with them. 
 But we can know the facts—and we 
can apply basic principles to ascertaining 
them that go back at least to the time of 
Aristotle. Many of those tools can be 
found in the ethical codes of many news 
organizations, based on the one used by 

the Associated Press, from which comes 
this relevant passage: 
 [W]e abhor inaccuracies, carelessness, 
bias or distortions. [W]e will not knowingly 
introduce false information into material 
intended for publication or broadcast… 
It means we always strive to identify all 
the sources of our information, shielding 
them with anonymity only when they 
insist upon it and when they provide vital 
information—not opinion or speculation; 
when there is no other way to obtain that 
information; and when we know the source 
is knowledgeable and reliable.
 Following these principles does not 
guarantee, even if fastidiously followed, 
that the news outlet will publish only what 
is accurate and factual, but they greatly 
increase the probability if they do. 
 Looking back on a year of Fake News 
fueled by a hostile press corps pained by 
the recent election results; by the longer 
standing animosity by the corporate me-
dia against conservative causes and ideas; 
and by click-cash fever, nothing was more 
damning of contemporary journalism 
than the publication of the wholly fraudu-
lent Russia Dossier. 
 That content, now the stuff of perverse 
memes and pee jokes, are too specious 
to recount here even in summary. But 
having read it closely and in its entirety, 
I am hard put to understand how anyone, 
certainly any journalist minimally trained 
in writing style, tone, and spelling, could 
have taken this document seriously, even 
assuming there was no budget for actual 
reporting, vetting, and verification. The 
shift from U.S. to British spelling of 
certain words was a dead giveaway, so 
were the tonal shifts that ranged from the 
sound of a tax advisory to that of high 
school bathroom gab session. And some 
of the factual assertions were quickly and 
demonstrably disproven.
 This is what CNN promoted as news, 
what BuzzFeed published in its entirety, 
and whose publication the Columbia 

Journalism Review defended. There was 
much and wide public discussion at the 
time about the role played by CNN and 
BuzzFeed, but very little about the Re-
view. Published by the Columbia Gradu-
ate School of Journalism, it is commonly 
known by its readers as the CJR. [Disclo-
sure: I am a graduate of the school.]
 In an article, “BuzzFeed was right to 
publish Trump-Russia files,” penned by 
Vanessa M. Gezari, the CJR’s managing 
editor, the magazine argued that 
journalists should:
 Release what you can when you have 
it and see what new leads it generates. If 
this strategy pays off, the outlet that has 
morphed from a cat-video factory to a font 
of serious journalism could end up with 
some terrific scoops. You can almost hear 
the rest of the media muttering, “Damn, 
why didn’t we think of that first?”
 In other words: dump fake news on 
the internet to see if it leads to real news. 
Well, no. Ethical journalists, as the AP 
tells us, do not publish gossip, innuendo, 
and false information. So did the CJR of-
fer an alternative rationale? Yes, and be-
fore I share it with you, take a deep breath, 
remove all minors from the room, and 
brace yourself for a display of naked po-
litical partisanship. 
 But did reporters independently verify 
all the allegations against Hillary Clinton 
and her allies contained in the emails re-
leased by WikiLeaks?
 So because reporters were not dili-
gent in verifying the content of the real 
leaked emails from the Democratic 
National Committee (DNC), report-
ers should be equally delinquent when 
it comes to an obviously fake document 
about Mrs. Clinton’s political opponent. 
  The CJR’s self-damning logic fails on 
two prongs: 1) if true, journalists were 
unethical in both cases. This simply is not 
how journalists should behave regardless 
of who they cover, regardless of political 
affiliation. 2) it simply is not true. 

oUt-FronT

Jesting Pilate, Fake news,  
and the CJR’s BetRayal oF JouRnalism

By Eddie Vega

(Continued on bottom of page 10)
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In 2004, I made the jump. I was promot-
ed from a police officer to a first-line 
supervisor. For some reason, I thought 

that this meant I was, “a cut above,” sim-
ply because I passed a test and had risen 
through the ranks. I couldn’t have been 
more wrong, or ignorant. Within the 
first few months of being a supervisor, I 
learned my lesson tenfold. The call came 
over the radio as a suicide. Four officers 
were dispatched, including an officer 
named Benny Cruz, who was a rookie and 
myself. I had known PO Cruz before he 
was hired as a police officer. We respond-
ed to the house and a woman standing 
outside pointed to a detached garage and 
said, “He’s out there” and identified herself 
as the victim’s mother. 
 We all ran over to the garage and 
could not find anyone. We then raced up 
rickety stairs to the top landing and we 
saw male hanging from a rope. He was 
violently jerking back and forth, still alive! 
For those of you in law enforcement, 
you know this is a rarity. Most suicide 
calls result with notifications to both the 
detective bureau and medical examiner. 
We quickly ran over to the guy and one of 
the officers lifted him up, while the other 
one freed the rope from the rafter that it 
was tied to. We laid him down the ground, 
checked for an airway and radioed to 
dispatch to have first-aid expedite.
 I have to admit that although we 
found him alive, I didn’t think he was go-
ing to make it. He was not conscious at 
this point and was only writhing around 
slightly. PO Cruz said to me, “Hey Sarge, 
we should cuff him.” I looked at him in-

credulously and said, “Are you kidding 
me? This guy is a victim, a suicide victim 
at that and you want to put him in hand-
cuffs? That’s ridiculous.” I could tell that 
my response completely embarrassed 
and shut him down, so he didn’t say any-
thing further. Just moments later, the man 
whom I thought was dying, suddenly 
popped up, opened his eyes extremely 
wide and screamed as loud as he could. 
He then started physically attacking us. 
He had suddenly and violently come back 
to life and I was not mentally prepared 
for it. We quickly restrained and strapped 
him in an ambulance for an involuntary 
ride to the hospital for a crisis evaluation.
 The main point to the story is 
that I did not respect my subordinate’s 
knowledge or abilities. This was clearly 
ridiculous, because his particular 
occupational specialty, (first-aid) was 
not an area in which I was accustomed 
to. Later, I learned that PO Cruz had 
responded to calls such as this before. As 
a result, he knew that individuals who 
attempt suicide by hanging and didn’t 
actually die, have the propensity to regain 
consciousness and become violent. I 
would have known that, had I simply 
asked, “Why do you think that?” when he 
told me to initially cuff the guy. Lucky for 
us, this particular story had a happy and 
safe ending. The man survived and none 
of the officers were injured as a result of 
the ensuing violent altercation. I’ll always 
know, however, that the result could have 
been very different, simply because I 
thought that I was the smartest guy there. 
 I’m a firm believer that with age 

comes wisdom, but I think this advice 
could be clarified a bit further. I think 
that wisdom really emerges from making 
mistakes and then learning from them. I 
have a strong advice for all supervisors: 
knowledge is relative. All of us, not just in 
policing, are smarter collectively that we 
are singularly. Every single officer under 
your command has some level of expertise 
or skill in a topic that you probably don’t 
understand at all. Your job is to harness 
that knowledge for the greater good. If 
you don’t tap into the cognitive wealth of 
talent of those under your command, you 
are not only doing them a disservice, but 
yourself as well. When your subordinates 
perform better, you look better! It may 
seem simplistic, but this is the truth. Not 
only that, but they will probably appreciate 
and respect you so much more, simply 
because you didn’t act like the smartest 
guy in the room.

Thomas Shea attained de-
grees from Rutgers, Seton 
Hall and New Jersey City 
Universities. In 2015, he 
completed his doctoral dis-
sertation in police execu-
tive leadership.  He retired from the Long 
Branch Police Department in 2017, where 
he was assigned to the Patrol Division, 
Investigations Bureau and Street Crimes 
Unit, Training and Internal Affairs. He is 
currently an Assistant Professor at Cente-
nary University. Lastly, Dr. Shea is a Ma-
rine Corps veteran.

Advice To Police Supervisors: Listen To Your Subordinates. 
You Might Just Learn Something.

LeADeRsHIP

By Thomas Shea, D.Sc., CPP

Journalists pestered the DNC and Clinton 
campaign officials for confirmation, and 
neither denied the authenticity of the 
emails. And there were efforts to verify 
some of the more controversial claims. 
The Trump White House immediately 
and unequivocally denied the authenticity 
of the Russia Dossier and its contents. 

And there was not a credible source—not 
one—who claimed otherwise.
 When the Columbia Journalism 
School, the foremost training center for 
journalists in the world, advocates this 
approach to news reporting, we know 
the problem of Fake News runs deeper 
than anyone imagined. But there’s a worse 

problem: the trained journalists who de-
fend it from the highest pinnacles.

Eddie Vega is a writer and 
tech media entrepreneur liv-
ing and working in New York 
City.

Jesting Pilate, Fake News, and the CJR’s Betrayal of Journalism (Continued from page 8)
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We in law en-
forcement have 
the burden of 
routinely tak-
ing on physi-
cally demand-
ing jobs during 

our daily patrol shifts. These physical de-
mands increase the risk of succumbing to 
occupational hazards, which in our field 
are commonly bad posture, back issues, 
shoulder issues and hip and neck injuries. 
These effects will obviously hinder an offi-
cer’s ability to fulfill duties effectively. Let’s 
face it, even in optimum working condi-
tions, you can find yourself easily getting 
injured. This is why, as with all health con-
scious concerns, reducing these risks are 
encouraged.
 Based on my law enforcement expe-
rience, the prevalent common injury seen 
in officers is chronic lower back pain/in-
jury. When you suit up for patrol, you are 
automatically increasing strain on your 
lower back because of the weight of pro-
tective vests, gun belts, and thigh belts 
that are loaded with your duty weapon, 
magazines, Taser, cuffs, portable radio, 
flashlight, Asp, and so on. These impor-
tant work necessities place pressure on 
your lower back, hips and lower extremi-
ties, sometimes aggravating old injuries, 

other times creating new injuries. Cou-
pled with the long hours of unavoidable, 
unnatural extended sitting and/or stand-
ing, physical pain and discomfort seem 
to be synonymous with our profession. A 
correlation is also found when you work 
overnight hours, which naturally depletes 
your body of such things as strength, 
proper sleep, nutritional requirements, 
and adds a chance of increased bad diet-
ing. These realities of work can weaken 
your back muscles and spine. Without 
doing anything else during your work 
day, these alone can, and usually do cause 
havoc on your lower back.  
 As officers, we often find ourselves 
conducting physical activities, which due 
to the nature of our business, can, and are 
usually performed with improper body 
mechanics. These repetitive movements, 
weighted gear and bad habits, cause grad-
ual wear and tear on our joints, tendons, 
spines and muscles. They usually lead 
to all types of injuries and/or degenera-
tive conditions. Physical exercise such as 
proper weight training and aerobic exer-
cises are a must when it comes to health. 
However, there is one crucial area often 
overlooked when it comes to preventive 
and healing exercise: strengthening your 
bodies’ core muscles. Core strengthening 
improves your balance and stability by fo-

cusing on your abdomen, lower back, and 
trunk. Core training also stimulates and 
strengthens the muscles that stabilize the 
spine, pelvis, and hips. Popular and help-
ful core training methods are cross-train-
ing, yoga, and Pilates. You would need to 
research and find what works better for 
your lifestyle and capabilities.
 If you are experiencing an injury, try 
physical therapy, chiropractic treatment, 
massage, and acupuncture. If these 
first line of defenses do not relieve your 
pain, you may have to take the steps 
of surgical repair, injections or other 
medical pain management.  Remember, 
our human bodies are like machines. We 
cannot operate without fuel, preventative 
maintenance, repairs, and systematic 
function. They are all very important for 
our profession. God bless and stay safe.
 
Anthony Mikatarian has 
been a police officer for over 
15 years. He is currently as-
signed to patrol in a north-
ern NJ municipality. He 
earned a bachelor’s degree 
from Johnson & Wales University, Provi-
dence, R.I., and another degree in mortu-
ary science from the American Academy 
McAllister Institute in New York City.

Law Enforcement and Back Pain 
Are Often Synonymous By Anthony Mikatarian

on THE JoB
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What is an interview?
 An interview can be defined as a 
conversation between two people during 
which information is exchanged, questions 
are asked and answered, and understand-
ing is reached. During a criminal inter-
view, there is another aspect to an inter-
view--one side usually wants to limit the 
information that is given to protect them-
selves from trouble. In these instances, the 
person usually lies, bends the truth, or 
makes up facts to confuse the investigator.
 So, how does an investigator, detec-
tive, or patrol officer who is tasked with 
talking to a suspect and finding out what 
happened during an incident, overcome 
these road blocks and get to the truth?
 The simple answer is to develop an 
understanding of human nature and some 
interview skills. One of the first things we 
need to understand is this: A person’s mo-
tivation to lie to you is in direct relation-
ship to the jeopardy they face, or in other 
words, the more punishment they face, 
the more incentive to lie.
 A key skill for an interviewer is to de-
velop patience. You have to have patience 
so you can use the skills of interviewing to 
overcome the denials by the person you 
are talking to. You can’t get angry with 
them for not telling you the truth; they 
are trying to protect themselves. It is the 
interviewer’s job to find a way to get the 
person being interviewed to lower their 
guard and talk to you honestly. To reach 
this goal, the number one rule for success 
is this: You must develop a relationship 
with the person.
 If you are new to this game or not as 
successful as you want to be, that might 
sound strange, especially as it relates to 
police work. Most of the people we have 

to talk to are criminals, and some of 
them are very bad people who have done 
terrible things; the last thing we want to 
do is to develop a relationship with them.
 You have to move past that; our job 
as investigators is to get confessions and 
admissions. We can’t allow our personal 
feelings to prevent us from winning the 
interaction because the person we are 
dealing with is a bad guy or girl, no matter 
what they have done. We have to go for-
ward with the goal in mind of clearing the 
case, helping the victims, and bringing the 
guilty to justice. This is big stuff and takes 
the right mindset for success.
 Developing a relationship has some 
basic parameters, whether you are dealing 
with a criminal or a new friend--devel-
oping trust. Trust is essential; the person 
has to trust you. You show them that they 
can trust you by being honest with them 
about what you are going to do. Tell them 
you want to discuss the assault (or what-
ever you are investigating), and that you 
want them to be honest with you, and you 
will be honest with them.
 This is another thing that seems 
strange: Are we really going to be totally 
honest with them? Isn’t our job to put 
them in jail? The answer is yes, but telling 
them you are going to be honest, sets the 
tone. 
 I found out a long time ago that 
you “Tell people what you want them to 
know” and it usually sticks. So tell them 
you will be honest and you want them to 
be honest.
 Always remember that “Words mean 
things”. So listen to what they say, the 
words they choose. Being a good listener 
is another skill of good interviewers. In 
many cases, if you spend the time to listen 

to the person, you will hear clues you can 
use to further the conversation or uncover 
things they are trying to hide.
 It is a reality that if someone is trying 
to hide something and they are lying to 
you, the truth is always close by in their 
mind. In fact, it is so close in their mind 
because they are trying to avoid the truth 
at all costs. If you are patient, calm, and 
listen, you might hear them say something 
that reveals some truth and gives you a 
place to focus.
 One time, my partner and I were in-
terviewing a man whose million dollar 
house burned down while he and his fam-
ily were on vacation. While we listened 
and let him talk, he told us that before 
he left for vacation he, “Set up the house”. 
This simple phrase was the truth, and it 
slipped out as he spoke. We heard it, tar-
geted it, and he eventually confessed to 
burning down his house.
 Interviewing is an art. Practice the 
techniques that we know work, and you 
will become a great interviewer.
 Keep these tips in mind: When con-
ducting an interview there are some very 
important points to know:

1Before you begin to ask Crime 
Questions. Don’t rush your conver-

sation during this important time in your 
interview. Talk about things not related to 
the crime or incident you are investigating 
such as hobbies, family, sports, and music 
etc. As you listen carefully to the person, 
you will hear things about their life you 
can use later in the conversation. If you 
are investigating the theft of money from 
an office, wouldn’t it be nice to know the 
suspect has a sick mom at home that needs 
expensive medicine? 

the art of the 
inteRRogation:

 By Joseph Pangarothe keys to ConFessions

stRAtegY
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2Set the Base Line for the per-
son’s responses. This means un-

derstanding and actually seeing how the 
person responds to your questions when 
they are not concerned with jeopardy. So 
don’t dive into your crime questions; talk 
about sports, their family, their hobbies 
or anything else that will not make the 
uncomfortable. When they answer these 
questions you will be able to gauge how 
quickly the respond, if they look you in 
the eye, and if they have good recall of 
facts. Once you know this and launch 
into crime questions you can see a dif-
ference in their truthful and un-truthful 
responses.

3Use “Diminished” terms to describe 
the crime under investigation. By 

diminishing the words we use to describe 
the crime we make it easier for a person to 
admit being part of the crime. Examples: 
Don’t say Burglarized say “went into 
the house”; don’t say Stole, say “Took”; 
don’t say Assaulted, say “ Hit, Slapped, 
or Punched.” This technique makes the 
crime sound less serious and therefore 
more socially acceptable.

4Help the person “Rationalize” 
their actions. This does not mean 

to make excuses for the person’s actions; it 
means to help them explain their actions 
in a way that they can admit being a part 
of it. If they stole money, maybe suggest 
they took it to feed their kids and see if 
that sounds reasonable to them. Many 
people will admit to something that 

sounds like it was done for a good reason.

5Show “Compassion”. We don’t 
have to like the people we inter-

view, and in fact whatever they have done 
can be offensive, but by expressing com-
passion for the person you can help build 
a short term bond with the person which 
can help them trust you enough to let 
their guard down and provide important 
information to you about their actions. 

6Build a Bond. A person is more 
likely to tell you things if they 

feel you are their best chance to lessen 
or eliminate any punishment. By talking 
to them professionally, actively listening 
to them, diminishing and helping them 
to rationalize the crime and showing 
compassion you can become that lifeline 
to the best outcome they can hope for.

7Use Push Lines. A push line is 
something you say when the per-

son seems to be on the verge of making 
admissions, but is holding back. At this 
point they may be holding back for fear 
of things other than punishment of the 
crime; they could be embarrassed that 
their family will find out what they did, 
or they could be overwhelmed at having 
to tell a spouse or partner that they vio-
lated that trust. Some examples might be: 
“I know how difficult this must be for you 
to tell your family you did this, but, isn’t 
it better they hear it from you than in the 
newspaper?”; “You didn’t mean for things 
to work out like this did you?”; “You never 
meant to hurt anyone did you?”

8Look for Possibilities. A “Possibil-
ity” is something you learned dur-

ing your pre-crime question conversation 
with the suspect that you can use to help 

them rationalize their actions. An exam-
ple might be: “Is it possible that you did 
this because you need to feed your kids”, 
“Is it possible you did this because you 
were trying to protect yourself?”

9Two kinds of Guys. This technique 
involves giving a suspect two 

choices of answer, but both of them 
indicate guilt. An example: “Did you do 
this because you’re just a bad person and 

don’t care about hurting a child? or, Did 
it happen because you didn’t realize how 
hard you spanked the child?”

 These specific techniques all work to 
overcome a person’s denials of involve-
ment in a crime. It is our goal as investi-
gators to establish a couple of important 
facts: A crime was committed; the person 
being interviewed was on the scene and 
took some action that caused the crime 
to take place. No matter what the suspect 
tells us, if we can establish these facts it 
doesn’t really matter what they give as 
their motivation. 

Lt. Joseph Pangaro retired 
after serving 27 years at a 
police department in Mon-
mouth County, NJ, having 
served as the Lead Train-
ing Officer. Pangaro is a 
graduate of Fairleigh Dickenson Univer-
sity’s Certified Public Managers Program 
(CPM). He’s a newspaper columnist who 
writes about the rigors and joys in law en-
forcement. Joseph Pangaro is the CEO and 
President of Pangaro Training and Man-
agement, and Pangaro Global Training, an 
online training company. Email Lt. Pangaro 
@JPangaro194@yahoo. com or Twitter: @
Pangarotraining.

See & Register  
for Our Spring Courses  

www.jpangaro.com 
732-600-8976 

Pangaro.training@comcast.net 

Dynamic Training for Law Enforcement,  
School  and Business Professionals 

Coming through a 

door near you 
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coveR STory

 Another angel amongst us has fallen.
 On July 12, 1986, New York Police 
Department Detective Steven McDonald 
was on patrol in Central Park and stopped 
to question three teenagers. While he was 
questioning them, the oldest, a fifteen-
year-old, took out a gun and shot him in 
the head and neck.
 Det. McDonald’s story is told in Jo-
hann Christoph Arnold’s book, “Why 
Forgive?” As told in that book thanks to 
the quick action of Steven’s fellow police 
officers, he was rushed to a hospital. A few 
days later, once it became clear that he was 
going to survive, a surgeon came into his 
room and told him and his wife that he 
would be paralyzed from the neck down 
for the rest of his life. Married just eight 
months, his wife was only twenty-three 
years old and was three months pregnant. 
While spending the next eighteen months 
in the hospital his wife gave birth to their 
son, Conor. It was at his son’s baptism 
where Det. McDonald reportedly first for-
gave the teen who shot him. He wanted to 
free himself of all the negative, destructive 
emotions that this act of violence awoke 
in him – “the anger, the bitterness, the 
hatred.” “I needed to free myself of those 
so I could be free to love my wife and our 
child and those around us,” he is quoted as 
saying.
 Confined to a wheelchair and breath-
ing machine for the next thirty years his 
faith became very important. “It was God’s 
love that put me back together. And it 
came from many different corners. Chris-
tians of every orientation, Jews, Muslims, 

and people of no faith at all were rooting 
for me,” Det. McDonald had said.
 “Before I was shot I had not been 
very committed to my faith. The shooting 
changed that.” 
 Det. McDonald credits his wife, Patti 
Ann, for setting a tone of faith by trusting 
God to do what was best for her family. 
 “I feel close to heaven today in a way 
I never knew before, and it makes me very 
happy. I know it may be hard to under-
stand, but I would rather be like this and 
feel the way I do, than go on living like I 
was before,” Det. McDonald had said.
 “Of course, I have my ups and downs. 
Some days, when I am not feeling well, I 
get angry. I get depressed. There have been 
times when I even felt like killing myself. 
But I have come to realize that anger is a 
wasted emotion. So I forgive that young 
man all over again.”
 Resulting from a calling and a desire 
to reach out to children because it was a 
child of his city that did this tragic thing to 
him, a program named Breaking the Cycle 
was formed. Det. McDonald along with 
his friend and author of “Why Forgive” 
Johann Christoph Arnold spoke together 
at hundreds of New York-area school 
assemblies about nonviolent conflict 
resolution. Det. McDonald had said, “I 
know from responses I get that many of 
the children have embraced my message 
and internalized it. Instead of responding 
to violence with more violence they have 
decided to choose forgiveness and love”. 
 Det. McDonald and Arnold also 
made three trips to Northern Ireland to 

talk about forgiveness and reconciliation, 
together with Father Mychal Judge, who 
incidentally himself lost his life in the 
World Trade Center on September 11, 
2001. 
 Det. McDonald and his assailant 
could not have been more different grow-
ing up in the different worlds of the sub-
urbs versus the inner city life. Yet, know-
ing that his attacker had altered the course 
of both of their lives, he felt an uncanny 
connection to him. Oddly, they became 
friends. After Det. McDonald initiated 
contact through letter writing, one night 
a year or two later, the shooter called Det. 
McDonald at home from prison and apol-
ogized. Det. McDonald hoped that one 
day he and his assailant might have trav-
eled around the country together sharing 
how an act of violence had changed both 
their lives, and how it had given an under-
standing of what is most important in life.
 In late 1995, three days after release 
from nine years in prison, Det. McDon-
ald’s assailant was killed in a motorcycle 
accident. Some may feel his efforts to 
reach out to his attacker were wasted, but 
he himself didn’t think so…
 “I was a badge to that kid, a uniform 
representing the government. I was the 
enemy. He didn’t see me as a person, as 
a man with loved ones, as a husband and 
father-to-be. He’d bought into all the ste-
reotypes of his community: the police are 
racist, they’ll turn violent, so arm yourself 
against them. And I couldn’t blame him.”
 “I often tell people that the only thing 
worse than a bullet in my spine would 

By Joel E. Gordon

He spake well who said that graves are the footprints of angels.  
~Henry Wadsworth Longfellow

Steven McDonald
Detective
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have been to nurture revenge in my heart. 
Such an attitude would have extended 
my tragic injury into my soul, hurting 
my wife, son, and others even more. It is 
bad enough that the physical effects are 
permanent, but at least I can choose to 
prevent spiritual injury.” Det. McDonald  
is further quoted as saying, “Had I not 
forgiven – anger, bitterness and hatred 
would have killed me where bullets failed.”
 Det. McDonald is free at last. He died 
on Thursday, January 10, at age 59. His 
death has been classified as a homicide.
 Det. McDonalds’ son Conor Pat-
rick McDonald, now 30, wasn’t born yet, 
when his father suffered the catastrophic 
gunshot wound in the line of duty. Conor 
was born on Jan. 29, 1987, and he was 
baptized on his father’s 30th birthday. In 
2010, Conor followed his father into the 
NYPD. In 2016, Det. McDonald beamed 
with pride, wearing his dress uniform, 
when his son was promoted on two dif-
ferent occasions at Police Headquarters: 
first to detective, and later in the year to 
sergeant. 
 “To me, as to many of you, my father 
was the real Superman,” his son, NYPD 
Sgt. Conor McDonald said at his father’s 
funeral, “When God made my dad a cop, 
he broke the mold. He was a legend who 
will never be duplicated.”

 Conor, recalled his father as a devot-
ed dad who would call him every morn-
ing at 5 a.m. to say good morning before 
his son would go on patrol. 
 “There were many ups and downs, 
lots of tears shed but more hugs shared. 
He was the greatest man that I could ask 
to be a father,” he said. “My dad wanted to 
make sure his time on earth wasn’t wast-
ed.” “He loved the NYPD to the end,” he 
added.
 NYPD Commissioner O’Neill said 
McDonald set an example for other offi-
cers at the NYPD, calling him, “one of the 
most fearless cops ever to don a uniform.” 
 “What we can learn from Steven’s life 
is this: The cycle of violence that plagues 
so many lives today can be overcome only 
by breaking down the walls that separate 
people,” O’Neill said. “The best tools for 
doing this, Steven taught us, are love, 
respect, and forgiveness.”
 His son Conor, posted a Facebook 
photo of him marching next to his dad’s 
wheelchair in a recent Saint Patrick’s Day 
parade. Sharing a photo that captures the 
essence of the love and respect they had 
for each other he captioned, “I’ll see you 
on the other side Daddio,” “I love you 
forever.”
 Rest in peace kind sir. Your legacy 
will live on and you will never be forgotten

 

tRIBUte

By Joseph Biasco

 Law Enforcement has suffered 
a great loss with the passing of 
Detective Steven McDonald of the 
New York City Police Department. 
Many years ago I had the privilege 
of meeting Det. McDonald at one 
of our Blue Masses. The lessons on 
faith and prayer in the sermon he 
gave have stood with me to this very 
day. He was exceptional in his pres-
ence, his love of Christ, his dignity, 
poise, and grace. The way in which 
he lived his life after being shot are 
testaments to both his courage and 
faith.  For sure the hand of God 
touched Det. McDonald and the 

Lord used him as his instrument.  
He taught that man could love, 
forgive, persevere and not lose his 
faith in spite of all this world threw 
at him. As he was leaving the day 
of the Blue Mass I rushed to open 
the door for him and took the op-
portunity to tell him what an honor 
meeting him was. While doing so I 
saw the pain on his face. I could see 
the physical and emotional strain 
on him after speaking. It was the 
smallest of glimpses into reality of 
his sacrifices—his loyalty to duty 
regardless of his situation.  He was 
a beacon of strength, and his pres-

ence had a profound effect on my 
life and my career in law enforce-
ment.
 Det. McDonald, I want you to 
know you were a shining light in a 
sometimes dark world. You were a 
watcher on the wall and protector 
of the world of many. You were 
a beacon for the light of Christ 
to shine through. You were the 
embodiment of all that Christ died 
for.  From the God that made you, 
you`re a better man than I sir. God`s 
speed Det. McDonald, God`s speed. 

Det. Steven McDonald
In Honor of

Officer Steven McDonald. 
Credit: Tiocfaidh ar la 1916 via Flickr CC BY ND 2.

Joel E. Gordon is a former 
Field Training Officer with 
the Baltimore City Police 
Department. As past Chief of 
Police for the city of Kingwood, 
West Virginia he served as 
Vice-Chairman of the Tygart 
Valley Narcotics and Violent Crime Task 
Force. He has been a feature columnist in 
the Morgantown West Virginia Dominion 
Post newspaper, and is the author of Still 
Seeking Justice: One Officer’s Story. Look 
him up at: stillseekingjustice.com
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On July 12, 1986, three days before 
I stood in the Brooklyn Technical 
Institute and was sworn in as a 

New York City police officer by Mayor Ed 
Koch, there was chaos in Central Park. 
A New York City police officer was gun 
down and left for dead. 
 Just on the job for nearly two years, 
Police Officer Steven McDonald stopped 
several young men suspected of a robbery. 
Overpowered, they took him down to the 
ground and shot him several times. By all 
accounts, he was not expected to live. 
 Three days later on July 15, as I along 
with close to 2500 of my classmates were 
sworn in to the NYPD, the New York tab-
loids were still focused on the McDon-
ald shooting and New York City’s crime 
epidemic, and many of us wondered if we 
were making the right career move.
 Against all odds, McDonald survived 
his wounds but was left as a paraplegic. 
His wife Patty was pregnant, and his 
future looked more than glim, but he 
would ultimately surprise us all. 
 In December of that year, as I gradu-
ated the Academy, I wrote a Christmas 
card to Police Officer McDonald, telling 
him what an inspiration he had been to 
me and so many others in the Academy. I 
sent it by mail, never knowing whether he 
would actually receive it or not. 
 In the years to come, my career 
took off, and throughout that time I ran 

into McDonald at one police event or 
another and we became great friends. 
He continued to inspire me with his 
dedication and perseverance; with his 
constant messages of hope and optimism-
-with his love for God, the NYPD, and our 
country. 
 Throughout our friendship, my career 
and life took its own ups and downs, but 
there was on one constant line of support 
at every turn, both good and bad. Steven 
McDonald was there for me, and with me.
 In 2009 there was a dinner hosted 
in my honor, and to my surprise, Steven 
showed up. At the end of the night, he 
handed me an envelope and asked me 
not to open it until I got home. As I sat at 
my desk in my home office, I opened the 
envelope, and was stunned to find a copy 
of the Christmas card I had sent him 23 
years earlier.  As I sat there reflecting on 
more than two decades of my life, I was 
once again reminded what an inspiration 
and motivation he was to me, and so 
many others. 
 Seven years later, on the night he was 
admitted to the hospital before his death, 
I went to see him. It was 1:00 AM, when 
I arrived, and found him surrounded by 
cops that knew him, and many that did 
not. They were all drawn there, out of 
their respect and admiration and love for 
someone that had been there for them 
and for me for close to 30 years. 

 Although his passing has been hard 
and difficult for his family, his wife Patty 
and son Conor, and me, and those that 
know him well, his life has also been 
a lesson for all of us, teaching us that 
regardless of your circumstances, you can 
have an impact on others. You can inspire 
and motivate others to do better, to live 
on, regardless of how dark you believe 
your life may be.
 To many, Steven McDonald was an 
icon and a legend. To me, he was a friend 
and an angel, and to any and everyone that 
ever stood in his presence, whether they 
knew him or not, he was an inspiration. 
 He will be truly and sadly missed. 

Bernard Kerik was New 
York City’s police com-
missioner during the 9/11 
attacks, who became an 
American hero as he led 
the NYPD through rescue 
and recovery efforts of the World Trade 
Center. His résumé as a public servant is 
long and storied, and includes honors from 
President Ronald Reagan, Queen Elizabeth 
II, and the NYPD’s Medal for Valor for sav-
ing his partner in a gun battle. In 2004, 
Kerik was nominated by President George 
W. Bush to head the US Department of 
Homeland Security.

feAtURe STory

Photo courtesy of Bernard B. Kerik

Tribute to 
Detective 
Steven 
McDonald 
By Bernard B. Kerik, 
Police Commissioner (Ret.)
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In this day and age of modern police 
work, we have to remain steadfast, 
prepared, well-equipped, and highly 

trained. In my monthly conversation with 
you, I would like to discuss the sensitiv-
ity of responding to an Emotionally Dis-
turbed Person (EDP) call. As a Certified 
EDP Negotiator, I have realized that these 
type of calls demand specialized training 
and very talented individuals to effective-
ly manage them. 
 Mental illness has debilitating effects; 
it can include a brain disorder, chemical 
imbalance or a psychiatric diagnosis. Fur-
thermore, it can adversely affect a person’s 
thoughts, moods, perceptions, and their 
ability to relate, and focus. Did you know 
that one in four U.S. adults experience a 
mental disorder in any given year? Yet, 
less than 1/3 will receive mental health 
services. Mental illness can include some 
of the following:
•  Psychosis- being out of touch with 

reality
•  Delusions- false beliefs about reality. 

Types of delusions such as, persecutory- 
the pizza delivery guy has it out for him. 

•  Grandiose- thoughts that make 
the person feel very important and 
powerful. For instance, the person will 

think they are God. 
•  Jealous- their romantic partner has 

been unfaithful.
•  Somatic- they believe they have some 

physical ailment. 
•  Erotomanic- they believe that a movie 

star is in love with them. 
 Of course, we must understand that 
hallucinations are part of their reality. 
But please understand this, you can see 
a fractured bone, but you cannot see a 
fractured mind. This is why EDP training is 
so essential and mandatory to understand 
and possess. 
 So, at 0200 you get called to 123 Main 
Street--the scene of a violent EDP. What 
do you do, what are your priorities? As 
you approach, you must realize that an 
EDP has what we refer to as a heightened 
sensory perception. Tread lightly and 
lower your Type A tone and rate of 
speech. One, 1, uno person is in charge 
to communicate with the EDP. I cannot 
stress this enough, just one, not two, three, 
or four. We must create a cooperative 
effort with the EDP; if not matters will 
spiral out of control in a half a heartbeat. 
 Try your best to isolate the EDP 
somewhere safe (sanitize this area for 
weapons etc.). Once there, follow these 

guidelines:
1. Safety is paramount, of course
2.  Start slowly with the EDP by asking 

them their name, age, time, weather, 
etc. (in some instances, the EDP may 
be experiencing sensory disorder)

3. Remember their name! 
4.   Make eye contact; watch your distance 

at first
5.  Control your conversational pace; use 

less words
6.  Listen! This will build rapport and 

trust. 
7.  Use open ended questions such as, 

what occurred today, how can I help 
you, and explain more in detail. This 
will fulfill your informational needs si-
multaneously empowering the subject.

 Work together! I like to utilize their 
family to provide information such as 
their mental health category, medication, 
current behavior, and of course, their 
violent past. It is important to understand 
some of the key basics such as crazy does 
not mean dumb! Most importantly, do not 
dare to enter into their world. If the EDP 
has professed to you that she is hearing 
voices and she then asks you if you hear 
them also, you immediately respond, no! 

REAL POLICE WORK: 
MANAGING THE EDP 
FOR POSITIVE OUTCOME

By Jay Martinez

tRAInIng

(Continued on bottom of page 27)
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Sgt. Demetrick Pennie is a 17 year 
veteran with the Dallas Police De-
partment. Married, with children, he 

is also the President of the Dallas Fallen 
Officers Foundation, and the Executive 
Director of the Texas Fallen Officer Foun-
dation.
 He grew up in the inner city of Hous-
ton, Texas, during a period when the pro-
liferation of drugs, shooting violence, and 
gang related crimes were a normal way of 
life. As a youth being raised by his grand-
mother, he didn’t have much growing up. 
By all accounts, there were seemingly no 
options for him in society, but he still 
wanted more. Growing up, he shares how 
no one ever spoke with him about college 
or enlisting in the military because those 
goals did not align with the communal 
beliefs of his generation.
 Additionally, he notes the sad reality 
that while growing up, his neighborhood 
had a general distrust for police. It was 
socially unacceptable for people to talk to 
the police, especially about crimes.
 Ironically, a tragic personal experience 
changed many of his perspectives on 
this ideology. At the young age of 16, he 
witnessed his female cousin get shot and 

killed days before her wedding. In the 
immediate aftermath, he witnessed his 
family’s reluctance to cooperate with the 
police investigation. Yet, the police officers 
remained professional, conducted their 
investigation, and eventually brought 
the assailant to justice. Needless to say, 
this experience had a profound impact 
on his life. As a young man, Sgt. Pennie 
had seen all the horrors of the world, but 
he still yearned to make a better life for 
himself and his family. He began to map 
out his quest to enter the law enforcement 
profession.
 In 1995, at 17 years of age, he gradu-
ated from high school and enlisted in the 
U.S. Army. While serving, he attended 
college and earned an Associate Degree in 
Administration of Justice from Honolulu 
Community College. When his time of 
service ended in 1999, he applied with the 
City of Dallas Police Department, and was 
eventually hired. While working as a po-
lice officer, he earned two college degrees, 
notably graduating with honors. Yet, Sgt. 
Pennie still wanted more for his academic 
journey. He is currently completing a doc-
torate degree in higher education. He also 
works as an adjunct college professor for 

two major universities, specializing in so-
cial science doctrine, namely, cultural di-
versity, ethics, and criminal justice.
 “Education is the key to success,” said 
Sgt. Pennie. “And community service is 
the cornerstone to social awareness.” He 
added.
 Sgt. Pennie is a strong advocate for 
law enforcement. He detests bullies and 
has no interest in playing identity politics. 
He believes in treating others like you 
want to be treated. Over his career he had 
lost many friends, and for that reason, he 
 

sPotLIgHt Dallas 
sgt. Pennie 
Files FeDeral 
lawsuit against 
Black lives 
Matter, 
FaceBook, 
anD Many 
others! 

By PO Valerie Stetz

Sgt. Demetrick Pennie 
standing in front of officers

sPotLIgHt

Photos Courtesy of Sgt. Demetrick Pennie
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has chosen to fight against those who try 
to demonize the police profession.
 For the past three years, Sgt. Pennie 
has studied radical movements in 
America. This is how, as he tells it, he was 
able to expose the true foundation of the 
Black Lives Matter Movement. In Aug. 
of 2016, he filed a federal lawsuit against 
radical groups, race-baiting fanatics, 
and politicians for inciting violence 
against police officers across the country. 
These include: Black Lives Matter, Louis 
Farrakhan, Al Sharpton, former President 
Barack Obama, Hillary Clinton, Black 
Panthers, etc.
 “Since filing the suit, my life has been 
threatened, but I will not stop, until they 
are held accountable.” Sgt. Pennie said.
 Sgt. Pennie’s lawsuits have garnered 
the attention of many governmental 

officials because no one has been able to 
make the connections until now.
 In Jan. of 2017, Sgt. Pennie filed an-
other lawsuit against social media plat-
forms for providing material support to 
domestic terrorists and allowing the pro-
liferation of radical material online, which 
as he tells, “Places officer’s lives in jeopar-
dy.” These include Facebook, Google, and 
Twitter. Eric Feinberg, founder of GIPEC, 
a cyber intelligence company, has assisted 
Sgt. Pennie with his pursuit for justice. 
Mr. Feinberg uncovered many of the radi-
cal trends online.
 Sgt. Pennie’s goal is not to simply 
bring legal action against those he believes 
are placing officer’s lives in danger. 
His ultimate goal is to invoke behavior 
modification and to cause Congress to 
review the behaviors and actions of these 

groups, and for businesses to force them 
into some level of compliance, which 
will provide greater protection for law 
enforcement officers.
 Sgt. Pennie is a man of action--he 
doesn’t just talk--who acts upon injustices. 
It was a pleasure for me to interview this 
courageous warrior and brother in blue 
on my weekly DDV Radio show. Thank 
you, Sgt. Pennie, for standing up for law 
enforcement and for having the nerve 
and strength to do so. Your efforts are 
inspiring.
 If you would like to learn more about 
Sgt. Pennie and his foundations, go to 
www.sgtpennie.com.

Valerie A. Stetz (Velazquez) 
retired on accidental disabil-
ity from the Jersey City Police 
Dept. She was injured in a 
radio car accident respond-
ing to a robbery in progress 
call. Valerie is a member of the NJ Police 
Honor Legion. She is the radio host for the 
popular Internet show “Your World Un-
censored” on DDV RADIO. She is also the 
Public Relations Manager for NJ Blue Now 
Magazine. Valerie is married, with a son 
and daughter.

SATURDAY 9 am-11 am
www.yourworldddv.com

Valerie Stetz
YOUR WORLD UNCENSORED

LAW ENFORCEMENT NETWORK 

The proper response goes as follows: “I 
 believe that you are hearing voices, I do 
not hear them, but I cannot make them go 
away. I will stay here with you and try my 
best to keep you safe.”  
 As you go along this road, please 
comprehend that if you are patient the 
EDP will feel assured that you are there 
to help. Your job is to remain focused 
and continue to allow them to vent. Offer 
them options and let them know that you 
are there to help and would like them to 
go to the hospital, where they can receive 
the help they really deserve. Look for the 
signs of voluntary change, and if they 
are calming down. Also realize in some 
instances, EDP’s will lead you down a 
long and futile road. They may be buying 
time, so watch their body language and of 
course, the pre-indicators of violence.
 Here are some more mental disorders 
to learn about:
•  Schizophrenia- approximately 1% suf-

fer from this. As a reminder, schizo-
phrenics suffer from managing their 
aggressive and sexual feelings. Further-
more, their ability to smell has been im-
paired; they will not respond like you 

and I to disgusting odors. Keep in mind 
that they will not respond to verbal 
reasoning. At first they may protest to 
being placed into custody, but at some 
point, they may feel relieved that they 

will be assisted by being offered help. 
•  Antisocial- they lack impulse control. 

They fake or hide their feelings and 
intentions very well. But ultimately, they 
do not keep their promises. Formerly 
categorized as psychopaths, they are the 
Jack the Ripper types. They can change 
on a drop of a dime, from nice to violent.

•  Narcissistic- they believe they are 
special, lack empathy, are envious and 
arrogant. They fear abandonment and 
posses a fuel for very intense anger. 

 I hope you all have received some 
basic information on the managing of an 
EDP. Believe me, there is so much more 
to learn on this very special topic. Happy 
and healthy 2017, stay safe and Ooo-rah!

Jay Martinez is the founder of Warning Or-
der—a highly specialized law enforcement 
training company. For more information 
on EDP training, visit warningorder.net

Remember 
their name! Make 

eye contact!

Real Police Work: Managing The EDP For Positive Outcome: (Continued from page 24)
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gLoBAL nEwS

T
oday, in modern Iraq and Syria, 
thousands of women and girls are 
bought and sold for a few dollars, 

then drugged, tortured, and raped – all 
because of their religious identity. 
 Like Nobel Peace Prize winner Nadia 
Murad, another Yazidi girl named “Bazi” 
was sold into sexual slavery and abused by 
ISIS – but her tormentor, who purchased 
her for $40, was an American fighting for 
the terrorist group. In 2015, Hardwired 
helped Bazi share her story with the U.S. 
Congress, which led to legislation to 
prosecute other Americans involved in 
this horrific slave trade of women. 
 If this were happening in our own 
neighborhoods, to our own daughters or 
sisters, we would be outraged. Perhaps we 
would even march and protest to stop it. 
 If we can protest about unequal pay, 
contraception, and abortion, surely we can 
stand against the sexual enslavement and 
trafficking of an entire ancient religious 
community at the hands of Americans. 
 Since August 2014, ISIS has enslaved 
nearly 6,000 Yazidi women and children; 
nearly 3,000 remain in captivity and 2,780 
have escaped. They are living in camps 
where they don’t even have the most ba-
sic necessities that we take for granted in-
cluding food and health care.
 But the silence of the so-called 
“Women’s Rights Movement” is deafen-
ing.
 That is why in late 2016 Hardwired 
launched the “Brave Ones” campaign – 
to honor the courage of the women and 
children who escaped from ISIS by pro-
viding them, for the first time, booklets 
with information about their rights and 
the tools to fight for the freedoms we take 
for granted every day. 
 If these women and children could 
be bought and sold for less than $40 then 
surely we can invest as much in their 
freedom and recovery. Through the Brave 
Ones campaign, Hardwired has already 
distributed over a thousand booklets to 
the survivors and is training teachers who 
will work with them every day to defend 
their rights. 
 These Brave Ones are not alone. They 
represent some of the 1.7 billion women 

facing oppression because of their religion 
and gender, by both religious and secular 
systems, in the 20 worst countries where 
religious freedom is violated in the world 
today. 
 The State Department estimates that 
over 300 Americans have joined ISIS and 
many of them victimize these women and 
girls. Jihadists sexually abuse these girls 
multiple times a day and each time, justify 
their actions in the name of religion. They 
tell the young Yazidi women that they are 
infidels, devil worshippers, and deserve to 
be raped and abused.
 This is not a foreign problem, but an 
American one, too. One that American 
feminists should champion as they would 
their own causes.
 As Americans with a long tradition 
of religious freedom and women’s rights, 
we have a special role to play in advancing 
the rights of women globally. 
 After meeting “Bazi” at a Hardwired 
event one women’s rights advocate, Kathy 
Ireland, endorsed the campaign, stating, 
“By joining Brave Ones, we become points 
of inspiration and we’re able to save lives.”
 The Yazidi women and children of 
northern Iraq deserve their dignity and 
their freedom. As Americans, whose fel-
low countrymen have engaged in this 
horror, we have a moral obligation to help 
these victims. 
 As a country that holds religious free-
dom as a sacred human right, we have a 
message for these girls that they need to 
hear. 
 And as individuals concerned about 
the threat of terrorism, we have a respon-
sibility to stop ISIS and end the recruit-
ment of more Americans who are joining 
them.
 In 2016, the U.S. planned to resettle 
40 of the worst victims, but most sur-
vivors will never be able to leave. They 
need immediate help where they are. The 
young Yazidi women and children who 
have escaped ISIS have shown immense 
courage in seeking freedom, but the ef-
fects of trauma remain and there are no 
long term, mandatory counselors avail-
able to them. 
 Some survivors who became pregnant 

by ISIS have tried to commit suicide or 
abort their babies out of shame and fear. 
They face significant rates of suicide and 
even Stockholm Syndrome.
 One survivor, Bessema Darwish was 
sent to solitary confinement in a terrorist 
prison to deliver her baby. Instead of free-
dom and care, the Kurdish security police 
she went to for protection accused her of 
converting to Islam and joining ISIS. 
 Bessema and her daughter did not see 
the light of day for over a year. Her family 
and their attorneys are still unable to pro-
vide her the care she desperately needs. 
 The Yazidi people have faced 74 geno-
cides and yet refuse to be treated as vic-
tims. Through Brave Ones, Hardwired is 
teaching these girls, for the first time, that 
they have rights. It’s how they’re “hard-
wired” – for freedom. And we’re provid-
ing the knowledge required for their so-
ciety to resist intolerance and violence in 
the name of religion.
 We can send a message to the world 
that no woman or child deserves to be 
treated this way and that we will be their 
advocate by joining Brave Ones. And in 
doing so we can ensure that our children, 
the next generation, are not held captive 
by terrorists that would deny women their 
rights and their religious freedom. 
To us, that’s what the real Women’s Rights 
Movement is all about. 
 Feminism is about equality and 
dignity, freedom and fairness for all, 
especially the most vulnerable and 
afflicted across the globe. 
 So, we have a message to America 
(especially its women): Don’t forget the 
forgotten but brave women who are still 
fighting for their lives, their liberty, and 
their dignity.

Tina Ramirez is the 
president and founder of 
Hardwired Global where 
she regularly travels to Iraq. 
She is a contributing author 
and editor of Human Rights 
in the United States: A Dictionary and 
Documents (2010 and 2017). Previously, 
she served as staff director of the House 
International Religious Freedom Caucus.

By Tina Ramirez

Yazidi Women and Girls are True, Brave FeminisT icons. 
TheY deserve our help.
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Not unlike other officers of days 
past, I am full of “war” stories. 
In explaining the first car I was 

assigned to solo, I wrote the following: 
The patrol car had a bullet hole in the 
hood. I was told it was one of the cars 
hit during an ambush of officers in 1976: 
One officer dead, five others shot, some 
critically wounded, at the intersection of 
Lombard and Carey, which was described 
as thirty-nine minutes of terror. 
 I had been taught about that incident 
in the academy. It forever changed the 
department. Officers were instructed to 
not repeat the mistake of calling a Signal 
13 (Officer in need of assistance), only 
to bring other officers right into the line  
of fire.
 While the past many times continues 
to haunt us, I never expected that we 
would be re-litigating the sentence of 
the criminal convicted of the murder of 
Officer Jimmy Halcomb of the Baltimore 
City Police Department--who was killed 
in this tragedy--forty years later. Thanks 
to the Unger decision here we are: The 
news reports read “a teenage sniper who 
shot several cops--killing one--from his 
third floor window in a West Baltimore 
row home in 1976 has had his conviction 
overturned may be getting a new trial”.
 “Four days after a lone gunman shot 
and killed a Baltimore City councilman, 
and wounded two others in a botched at-
tempt to kill then Mayor William Donald 
Schaefer, the shooter recorded an audio 
tape, telephoned the Baltimore Police De-
partment, told a dispatcher what he was 

about to do, and then began shooting the 
city’s finest”. Referred to as The Good Fri-
day Shooter, this rampage took place on 
April 16, 1976. Now in his upper 50s, the 
shooter--who was 18 at the time--was try-
ing to impress a young girlfriend who had 
just dumped him. The shooter was con-
victed and sent to prison for life plus 60 
years, but because of a Maryland Court of 
Appeals decision that in cases tried before 
1980, judges gave juries bad instructions, 
the conviction is being questioned.
 Known as the “Unger decision,” 
the high court’s ruling came in the case 
of Merle Unger Jr., who was sentenced 
to life in prison for shooting and killing 
a Hagerstown Maryland police officer 
who had interrupted a holdup being 
committed in 1975. The judge in Unger’s 
trial told jurors that his instructions 
about the law were “merely advisory,” 
thereby allowing the jury to disregard the 
defendant’s rights; the Court of Appeals 
ruled in May 2012.
 As a result of the Unger ruling, some 
165 of 200 convicted Maryland felons 
have already been released from jail. 
This is not a question of guilt, only of far-
reaching alleged judicial procedural error. 
Perhaps Officer Halcomb’s loyal widow 
expressed it best via a Facebook post: “As 
all of you may know, I am fighting to keep 
the monster that killed Jimmy behind 
bars. I go back to court to hear more argu-
ments why he has turned his life around 
and should be granted a new trial. Since 
he has been in prison, he has received his 
Bachelor’s and working on his Masters all 
on taxpayers’ dollar, as my (three) daugh-
ters pay off student loans. Jimmy was 
robbed of his life and his children robbed 
of their dad”. 
 Officer Halcomb’s wife was pregnant 
with their youngest child at the time of his 
murder. The widow of Officer Halcomb, 
and others have actively solicited impact 
statements for a hearing to determine 

a possible release or retrial of Officer 
Halcomb’s murderer. For the family and 
friends of Officer Halcomb, 39 minutes of 
terror have remained never-ending terror. 
 On the heels of a period where a 
federal administration has fostered an 
environment in favor of the criminal, we 
welcome the new administration led by 
President Donald Trump which shows 
great promise in righting the ship for law 
and order. Let’s work to encourage making 
murder of a law enforcement officer a 
federal crime punishable by death. Let us 
no longer have to endure the madness of a 
judiciary gone astray. May justice prevail 
as so eloquently stated through the motto 
of the Tennessee Bureau of Investigation: 
“That guilt shall not escape nor innocence 
suffer”.
 UPDATE: At the hearing, justice 
appears to have prevailed in this case 
for now. Baltimore Circuit Court Judge 
Lynn K. Mays ruled Officer Halcomb’s 
murderer must still serve life +60 for 
the murder of Officer Jimmy Halcomb. 
The judge likened this crime to what we 
now recognize as domestic terrorism 
and cautioned that any future attempt 
at a retrial would likely result in an even 
heavier sentence. The defense, however, is 
reportedly still seeking a new trial based 
on what it considers bad jury instruction 
in 1977.

Joel E. Gordon is a former 
Field Training Officer with 
the Baltimore City Police 
Department. As former 
Chief of Police for the city of 
Kingwood, West Virginia, he 
served as Vice-Chairman of 
the Tygart Valley Narcotics and Violent 
Crime Task Force. He has been a feature 
columnist in the Morgantown West 
Virginia Dominion Post newspaper, and is 
author of the book Still Seeking Justice: One 
Officer’s Story. stillseekingjustice.com

InsIDe viEw

By Joel E. Gordon

NEvEr ENDiNG

Officer Halcomb

terror
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By Suresh Madhavan

Like many of you, I have been to the 
funeral for a fallen officer. In fact, I’ve 
been to several. I’ve seen the crying 

widows. I’ve seen the young children with 
confused looks on their faces because 
they are not quite sure what is going on 
and haven’t yet grasped that daddy or 
mommy is never coming home again. I’ve 
seen the inconsolable, grieving parents 
crying that a parent should never have to 
bury a child. I’ve seen the poster-board 
with the collage of photos from childhood 
to police academy graduation. I’ve been 
in the lobby of a funeral home filled with 
grown men (cops) crying as if they lost 
a brother…because they had. Let me tell 
you something, it’s awful and NEVER gets 
easier.
 Line-of-duty deaths were at 140 for 
2016--a 56% increase from 2015. This is a 
12% increase over 2015 year’s total. These 
statistics are alarming and concerning. 
However, for those of us on the job, this 
is no time to simply be alarmed and 
pray that we, ourselves, do not become a 
statistic. Rather this is a time to carefully 
learn from these horrific situations so that 
we are PROACTIVELY working on not 
becoming a statistic. Vigilance does not 

happen by accident….it is a deliberate 
and conscious act that must be practiced 
EVERY DAY. And the first step in this 
daily practice is focus!
 Police work has changed. In fact, 
simply wearing a uniform or sitting in a 
patrol car these days makes us targets for 
deranged lunatics who are looking to kill 
us. Not “harm” us… KILL US. And as 
most of you reading this know, a simple 
call for service or disturbance call could, 
in fact, be a carefully planned ambush 
attack. Whether the public or media wants 
to believe this or not, this is the (sad) new 
reality for police officers in America today. 
And this holds true whether you work in 
a big city or a small, rural town. This new 
breed of evil does not discriminate.
 On top of this all, cops must now 
be vigilant of a growing “unintentional” 
threat while on patrol… distracted driv-
ing.
 Distracteddriveraccidents.com re-
ports that 64% of ALL road accidents in-
volve a cell phone. That’s WELL over half 
all ALL reported accidents. Additionally, 
77% of adults and 55% of teens polled 
stated that they believe they can effective-
ly operate a motor vehicle while texting. 

Now THAT’S a frightening stat. Being la-
ser focused on the job is more important 
now than EVER. Every minute of every 
shift you must be committed to remaining 
focused on the potential threats around 
you. This was the basis of why I invented 
The Maxx-Dri Vest after 10 years on the 
job. There were far too many times that I 
was more focused on how miserable my 
body armor was making me feel than on 
the threats right in front of me. I saw that 
many of my co-workers were suffering 
and in the same situation as well… and 
I knew something had to be done. There 
are FAR too many threats we are obligated 
to be cognizant of for our safety and sur-
vival while on the job. Make a concerted 
effort to eliminate unnecessary distrac-
tions while on the job so that you can be 
focused on your survival. The threats are 
real and present… will you be focused 
and ready when they present themselves?

Suresh Madhavan is the 
Founder and CEO of 221B 
tactical. He was a full-time 
Police Officer for 13 years in 
NJ and now runs his compa-
ny on a full-time basis. 

Focus while on the job… 
literally a matter of life or death for Cops today.
Do you want to go home 
at the end of your shift?
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Courage, hard work and determi-
nation should propel someone 
up the career ladder in the field 

of law enforcement and public safety. But 
the unfortunate reality is that oftentimes 
it is not the case. Instead, you often have 
to sit back and watch individuals who are 
cowards and unqualified move ahead, 
while those who have the courage and the 
qualifications are passed over. Most of us 
in law enforcement have seen or experi-
enced this. 
 I had intently watched the confirma-
tion hearings of the President Elect’s cabi-
net choices. I watched the congressional 
committee members ask the candidate 
tough questions relative to their pending 
positions, inquiring about their past his-
tory and qualifications, and addressing 
potential issues that affect the welfare of 
the citizens of our country. It made me 
wonder if we should have something sim-
ilar to this type of vetting at our level of 
government?
 During my career I’ve watched poli-
tics propel unqualified individuals to 
ranking positions, some who had ques-
tionable and troublesome backgrounds 
or work history, and others who abused 
or scammed the system or engaged in a 
variety of unlawful or inappropriate con-
duct. It was troubling to watch officials fail 
to address the history or the obvious lack 
of qualifications of certain individuals 
who were considered for an appointment. 
The appropriate checks and balances and 
transparency of the appointments were 
clearly lacking. 
 Here’s the ugly truth that many will 
not tell you. In our profession, depend-
ing on who you work for, political favors 
and donations oftentimes become a more 
important factor than a person’s qualifica-
tions, dedication, or character in climbing 
the career ladder. Cozying up to the boss-
es becomes commonplace and is often 
mistaken as loyalty. There are those that 

call themselves loyal, but in reality they 
are just sucking up to whomever they feel 
will benefit them. They often aren’t loyal 
to their oath of office, or to the higher 
standard they should be held to in their 
field of public service. 
 There is a consistent behavior that 
surfaces in these unqualified individuals--
cowardice. They are called “yes men” (and 
women) who would do whatever it takes 
to achieve their goal. This sadly includes 
crossing the line or hurting someone 
along the way. 
 For example, in my career, I watched 
as some of these individuals involved 
themselves in acts of retaliation. Some fol-
lowed controversial or illegal orders. Some 
failed to be straightforward and honest in 
their discussions and would change or 
omit details in their reports and investi-
gations. They would point fingers at oth-
ers when they made mistakes and would 
take credit when the credit belonged to 
someone else. And when they were called 
out for their actions, they would become 
vindictive. There was no doubt that they 
knew they were engaged in deceit or mis-
conduct, but they didn’t care, as long as 
they thought they had something to gain. 
Many times that gain involved the unfor-
tunate demise of others.
 These types of people rely on false-
hoods to help them feel better about 
themselves, and justify their actions or 
inactions. They often use metaphors like 
“loose lips sink ships; let a sleeping dog 
lie; not my problem;” and “it is what it is.” 
What do these mean anyway? Is it looking 
the other way and not taking an appro-
priate action? However you define them, 
they all involve cowardice--a failure of 
character to be frank--and should result 
in serious repercussions. But instead it’s 
sometimes overlooked, ignored or forgot-
ten about, and they eventually do get the 
payoff: that assignment or promotion one 
doesn’t deserve. 

 It always turns my stomach to watch 
that kind of thing happen, and then watch 
morale and productivity take a nosedive.
 Some agencies have more stringent 
vetting, and governing bodies are 
required to publicly announce some of 
these positions to allow public comment, 
but it’s not enough. Promotions and 
leadership appointments need to be more 
transparent.
 Maybe there should be some type of 
public confirmation hearing implemented 
for local appointments? One that is open 
to the questioning of the candidate and 
their motives, especially for higher-level 
appointed positions and promotions in 
the field of law enforcement and local 
government. Background, experience and 
integrity should be addressed. A candi-
date’s opinion and motives on issues re-
lated to their positions should be put to 
the test. Will their past behavior be prob-
lematic in their new responsibilities? And 
how will their appointment contribute to, 
or benefit the agency and the welfare of 
the community? 
 The process may differentiate 
between courage and cowardice, define 
who is truly qualified for the position 
and make a world of a difference in the 
leadership, morale and direction of an 
organization.

Lori Mambelli is a retired 
Sheriff ’s Officer Captain 
from Passaic County Sher-
iff ’s Dept., former FDU 
School of Criminal Justice 
Adjunct Professor, former 
President of New Jersey Women in Law 
Enforcement. She has a Masters in Admin-
istrative Science, is a Certified NJ Public 
Manager, Academy Instructor, EMT. She 
received a Dept. of State Award for Excel-
lence, commendations for police work and 
leadership, & meritorious awards for Ex-
ceptional Service.

Courage or CowardiCe 
in leadership: 

stRAIgHtForwArd

Promotions and Leadership Appointments Need to Be More Transparent

By Lori Mambelli



35NY Blue Now | Vol. 6 - Issue 1 2017

The world has become a dangerous place 
for both police officers and the public. 
Under no circumstances should this be 
acceptable. Too many lives are being 

taken and too many 
people are being in-
jured while trying to 
do good. 

 Much like our police 
department, I believe 
an officer knows 

how much force is necessary. They have 
protocols in place to prevent the loss of 
life, however, laws are in place that people 
don’t want to follow, which can be hard 
to do because it requires split-second 
thinking and recall of training. This is a 
difficult task.
 Does that mean the decision is always 
right? Probably not, no one’s perfect, but 
who are we to say what is right and what is 
wrong when officers risk their lives every 
day for us when they don’t even know 
who we are. Think about it. If it were you 
responding to a call and then were about 
to be hit with a weapon, what would your 
first inclination be? Personally, mine 
would be to defend myself. I believe 
that is what the cops do, and yes, that 
could sometimes lead to the loss of life 
and, yes, that is tragic, but those are the 
consequences when people are breaking 
the law. 

 I understand, however, that there 
are some officers that use too much 
force that’s necessary for a situation. 
But, in all honesty, I feel like we cannot 
judge the entire police department and 
law enforcement team because of a few 
“bad eggs.” Police officers try to establish 
relationships with the people in the 
communities they serve. It’s because of 
this that I respect law enforcement and I 
support what they do. Many police officers 
have what is best for the community in 
mind. 
 There’s an event in my town where 
the police department does a fantastic job 
serving the community. They block off 
roads, providing security for the town fair, 
and all the little children love seeing them! 
They are so friendly to the kids, which I 
think is important because when the chil-
dren grow up they will have the memory 
of those police officers who helped keep 
them safe. I remember as a child having 
fond memories of these events and the 
people in uniform who kept it safe. 
 Despite the police department’s ef-
forts to have a relationship with everyone 
in the community they protect, it takes 
more than one person to have a relation-
ship. We can reach out to our officers and 
let them know we appreciate them. For 
example, during the holidays we can let 
them know we remember them by bak-

ing cookies for them in December when 
all the big holidays are. We can also send 
cards for well wishes in the New Year. 
They already do a huge act of kindness in 
keeping us safe so we could return the re-
spect, loyalty, and support.
 In conclusion, the police department 
does a lot for all of us and they never ask 
for anything in return. Which is why we 
should give them the recognition in re-
turn during the holidays by giving them 
gifts or maybe just everyday by showing 
them support even if it’s with a smile or 
a simple “thank you.” These brave people 
deserve a lot of support and respect for 
risking their lives on a daily basis. They do 
a lot for our community whether making 
an appearance at an event or something 
bigger, like arresting a dangerous person 
in order to keep our neighborhoods safe. 
I think we should focus on the good the 
police department has done and contin-
ues to do. After all, they do a lot for our 
community, which is to keep our streets 
safe. 

Emily Vidal is a junior at 
Gaynor McCown High 
School. Her interests include 
hanging out with her friends 
and siblings as well as doing 
art, playing guitar, and writ-
ing.

YoUng voicES

I’m WITh BLUE… By Emily Vidal

The Fire Wives Column has paired up with Gaynor McCown High School, a New York City Outward Bound Public School, to feature 
stories and photographs from their students. With teacher support, McCown students will learn the path to publication. This is the first 
installation. 
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By Joseph Pangaro

BeHInD THE BADge

Finally Home: 

O ur world moves so quickly, es-
pecially in this modern world of 
digital everything. The 24 hour 

news cycle has brought the world into our 
living rooms, and with it, the triumphs 
and tragedies of people everywhere. 
This constant stream of information can 
become like background noise--always 
buzzing.
 I remember a time before cellphones 
and Internet, a time when you got your 
news at a specific time of the day, and on a 
favorite channel. I assure you this column 
is not about extolling the virtues of the 
good old days; instead, it is a prelude and 
context for my main point. Back then, 
when we saw a news story about a major 
event, the details were burned into our 
minds by the video we saw or the paper’s 
headline that screamed out at us.
 Many of these stories fade into the 
background over time, resting quietly in 
our head--sometimes for decades, some-
times forever--until something shakes 
them loose. It is in these moments that we 
relive those stories and the feelings and 
connections associated with them.
 One such story that has moved 
me recently is the recovery of Jacob 
Wetterling, the 11-year-old boy who 
was kidnapped from a rural street in his 
Minnesota hometown in 1989. Jacob was 
last seen by his brother and a friend, when 
a masked man who confronted them with 
a gun told Jacob’s brother and friend to 
ride away and not look back. The boys 
did, and Jacob was never seen again.
 In 1989, I was the father of a 4-year-
old boy myself, and the idea of this child 
being taken was overwhelmingly painful. 
Even as a police officer, I knew that while 
such things didn’t happen around here 
very often, they did happen. The fear of 
such an event is something I think any 
parent can understand, the helplessness 
of it.
 I remember seeing the news clip of 
the story with Jacob’s picture, his innocent 
face smiling at the camera in what looked 

like a school picture. The reports were 
filled with the frenzy of his search; none 
which amounted to anything. It was as 
though he simply disappeared off the face 
of the earth. In time the story faded away, 
along with the picture of this little boy. 
Jacob would join a countless number of 
other abducted and disappeared children. 
 Over the years, there was the occa-
sional miracle story of an abducted child 
who’d been located, in particular, Steven 
Stayner, who was abducted by a pedophile 
in California and held captive for almost 
nine years before he escaped and was 
reunited with his family. But other than 
that, these children were just gone.
 I always wondered what happened 
to them. Were they alive somewhere, like 
Steven had been? Would they one day be 
rescued and reunited with their families? 
As a father, I prayed for them and their 
families; as a cop, I always looked for any-
thing that could indicate a child I came 
into contact with was in danger or was a 
missing child.
 It is in this context that the news of 
this past month rekindled the memories 
of Jacob Wetterling, stolen from his family 
27 years ago. The break in the case came 
when a pedophile with a history of abuse 
was investigated for possessing child 
pornography. He was also a suspect in the 
sexual assault of a young boy in the 1990s, 
and had actually been a suspect in Jacob’s 
kidnapping, but there was never any real 
evidence to link him to the crime.
 When the police questioned this per-
son about the pornography they found 
in his home, they also asked about Jacob 
Wetterling. In the course of the conversa-
tions, a deal was worked out that allowed 
this demon to confess to his involvement 
with Jacob’s kidnapping, and provide in-
formation on where the boy’s remains 
could be found.
 After 27 years, Jacob was located, 
buried in a field in Minnesota where he 
lay all those years as his family held onto 
hope that he would one day come home 

to them alive. As I read the details of the 
killer’s confession and Jacob’s parents’ re-
action to it in the courtroom, the memo-
ries of the news stories and Jacob’s smiling 
face came flooding back.
 I suppose it was the father in me that 
was most affected by the killer’s words as 
he told the judge how he chose Jacob and 
actually took him. The most haunting part 
of the confession had to be the killer’s re-
collection that Jacob asked him: “What 
did I do?”, meaning what did he do to de-
serve being kidnapped. 
 My heart broke as I pictured this 
little boy alone, and no doubt terrified, 
while this person abused and then killed 
him. I was enraged and overcome by a 
great sadness as the scene played out in 
my head. I prayed a loving God was with 
Jacob in his final moments, and I believe 
he was; I have to believe it.
 As the days passed, my anger and 
sadness eased but not much; I think of 
all the others children who, right now, 
languish away from their homes taken by 
other devils. It is a hard thought but one 
that we must have if we are to ever find 
these children. Over time, we will see more 
miracles like Steven’s, but unfortunately, 
we will also see more homecomings like 
Jacob’s, or worse yet, no homecoming at 
all.
 Patty Wetterling is Jacob’s mother; 
she is now in her 70s. She said she is 
heartbroken to learn that Jacob will not 
be coming home as she imagined and 
hoped for so long, but instead, he will 
come home to his final resting place 
among family. At least he is home, and 
she knows what happened to her boy; this 
is something many people will never get. 
In that I suppose, is a measure of comfort 
and closure of this horrible circumstance.
 In the days ahead, Jacob will once 
again fade from the headlines and from 
our thoughts. I am glad Jacob has been 
found, for tonight his parents don’t have 
to stare off into the distance and wonder 

the Jacob wetterling Story

(Continued on bottom of page 37)
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if he is out there. He will not lay alone in 
a hidden grave, anonymous to the world 
for all time; he is finally home. I pray 
that all the other missing children find 
safe passage back to their families and 
that their circumstance will be more life 
affirming.
 Thank you for coming on this sad 
journey with me; by telling his story, we 

honor Jacob’s memory.

Lt. Joseph Pangaro retired 
after serving 27 years at a 
police department in Mon-
mouth County, NJ, having 
served as the Lead Train-
ing Officer. Pangaro is a 
graduate of Fairleigh Dickenson Univer-

sity’s Certified Public Managers Program 
(CPM). He’s a newspaper columnist who 
writes about the rigors and joys in law en-
forcement. Joseph Pangaro is the CEO and 
President of Pangaro Training and Man-
agement, and Pangaro Global Training, an 
online training company. Email Lt. Pangaro 
@JPangaro194@yahoo. com or Twitter: @
Pangarotraining.

Q I hurt my shoulder while subdu-
ing someone. Now it hurts when-
ever I raise my arm. Is this a rota-

tor cuff problem?

AAlthough many shoulder inju-
ries involve the rotator cuff, it is 
not always the reason for a pain-

ful shoulder after an injury. A thorough 
physical exam by a trained musculoskel-
etal doctor can be critical in determin-
ing the reason for the pain. The location 
of pain, coupled with certain provocative 
maneuvers and X-rays can help the doctor 
zero in on the diagnosis.
 For instance, pain at the top of the 
shoulder after a fall directly on the out-
side, or back of the shoulder can produce 
a “separated shoulder”, or acromioclavicu-
lar joint sprain. The severity of the separa-
tion will determine the level of treatment 
necessary. This may range from rest and 
therapy to surgery.
 In addition to a rotator cuff injury, 
another shoulder injury involves stretch-

ing the capsule of the joint. This can be 
partial, known as a subluxation, or com-
plete, known as a dislocation. In either 
circumstance, joint laxity is the problem. 
This problem is more common in the 
under forty age group but can happen to 
almost anyone. It is important to be seen 
by a musculoskeletal specialist before an 
MRI is obtained because the most sensi-
tive test for this problem is a special MRI 
known as an MR Arthrogram, where dye 
is injected into the shoulder prior to the 
test. Again, treatment can be as simple as 
therapy or be more involved and require 
surgery.
 As far as rotator cuff injuries are 
concerned, a vast majority (85% in my 
practice) can be treated conservatively 
with therapy and possible injection. If 
this is unsuccessful, an MRI will usually 
confirm the diagnosis. Recommended 
treatment for complete, or near complete 
tears is usually surgical repair. This 
involves an initial six week post-operative 

period in a sling. Total recovery time 
to full duty may range from three to six 
months.
 When treating law enforcement 
agents, it is important that the physician 
be fully aware of the demands and 
environment associated with a return to 
full duty. Special care must be taken to 
assure that the agents are fully capable of 
defending themselves and their colleagues 
before placing in potentially dangerous 
situations. Both the physician and the 
patient must have full confidence in the 
rehabilitated limb before a return to full 
duty without restrictions.

Dr. Maddalo is currently the police surgeon 
For Westchester County P.D., Sleepy 
Hollow P.D., and treats many members of 
the law enforcement Communities of the 
Hudson Valley and N.Y.P.D. If you have 
any questions or would like to make an 
appointment, please contact our office at 
914-733-7971.

Finally Home: (Continued from page 35)

ASK THE SURGEON  By Anthony V. Maddalo, M.D.

(Left photo): The CBP Officers who responded to a Active Shooter Threat which was false 
but handled in a professional Outstanding manner maintaining the Highest Standards of 
the Customs and Border Patrols Mission and diffused a situation which could have caused 
mass hysteria. (Right photo): The supervisor and his Dad and Family.

Eric Adams at a 
recent Detectives 
Crimes Clinic 
meeting.

BLUe EvEnTSPhotos courtesy of: IGNYG
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By Sheriff David A. Clarke Jr.

With Obama gone, White House website now makes  
statement about cops that’ll drive Black Lives Matter nuts

 Liberals are upset that the second 
Donald Trump took office WhiteHouse.
gov went through a major overhaul and 
seemingly left some of their favored issues 
on the cutting room floor.
 Gone under the “Issues” section is the 
climate change propaganda that President 
Obama had allowed to accumulate. In its 
place is Trump’s America First Energy 
Plan — which might as well be summed 
up with this environmental head-
spinner: “drill, baby, drill.” Liberals also 
quickly complained that searching for 
“LGBT” at the site no longer returned 
results. However, they were much too 
quick as there must be some expected 
lag time during the transition from one 
administration to the next as the website 
is updated to reflect Trump’s plans.
 However, another addition to the 
site is one that will certainly annoy 
the Left but encourage the rest of us. 
Trump is making a bold statement in 
support of police officers, something 
the Obama administration never did. 
But under or new leadership, White-
House.gov now prominently features 
 

Standing Up For Our Law Enforcement 
Community.
 It’s about time.
 Whereas our former president never 
condemned the riotous tendencies of 
Black LIES Matter, our new president is 
shifting the focus where it should have 
been from the start:
 One of the fundamental rights 
of every American is to live in a safe 
community. A Trump Administra-
tion will empower our law enforce-
ment officers to do their jobs and 
keep our streets free of crime and 
violence. The Trump Administration 
will be a law and order administra-
tion. President Trump will honor our 
men and women in uniform and 
will support their mission of pro-
tecting the public. The dangerous 
anti-police atmosphere in America 
is wrong. The Trump Administration 
will end it.

 This bold declaration on behalf of the 
law enforcement community also carried 
a pointed message straight to the heart of 
the problem:

 Our job is not to make life more 
comfortable for the rioter, the loot-
er, or the violent disrupter. Our job 
is to make life more comfortable 
for parents who want their kids to 
be able to walk the streets safely. Or 
the senior citizen waiting for a bus. 
Or the young child walking home 
from school.

 Democratic rule in our major cit-
ies has fostered criminal activity and 
squashed the rights of law-abiding citi-
zens. Trump knows that doesn’t work and 
in the strongest of terms just put Black 
Lives Matter on notice that there’s a new 
sheriff in town who will no longer put up 
with their lawless deeds.
 Thank you, President Trump, for 
your support.

Sheriff David A. Clarke Jr. is 
the 64th Sheriff of Milwaukee 
County and is currently 
serving his fourth full term. 
He has appeared on many of 
the national news stations to 
defend the law enforcement profession.

sHeRIff cLARke SpEAkS ouT

ORDER NOW
America has become increasingly divided and polarized in recent years. With 
growing racial tension, animosity toward law enforcement professionals, 
government corruption, and disregard for the constitutional process, there 
seems to be no easy answer in sight. But Milwaukee County Sheriff David 
Clarke knows where we must begin: we must stop blaming others; look at 
our problems with open eyes; take ownership of our family, community, and 
country; and turn to God for solutions. Deeply rooted in Sheriff Clarke’s per-
sonal life story, this book is not a dry recitation of what has gone wrong 
in America with regard to race. It’s about the issues that deeply affect us 
today--both personally and politically--and how we can rise above our cur-
rent troubles to once again be a truly great people in pursuit of liberty and 
justice for all. 

Cop Under Fire
Moving Beyond HasHTags of RaCe, 
CRiMe and PoliTiCs foR a BeTTeR aMeRiCa
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Suicide in law enforcement is occur-
ring too often and whether there is 
an epidemic or correlation to mili-
tary service, it’s essential to continue 

awareness, research, and treatment for 
Post Traumatic Stress Disorder (PTSD) 
among our first responders. This past year, 
several New York City Police Officers with 
prior military service succumbed to sui-
cide. 
 Many members that serve in the 
armed forces return back to the states 
with their bravery and seek employment 
in the law enforcement and firefighting 
professions. However, not all of them 
know what to expect when they return 
home from war-torn environments and 
third world countries. They don’t know 
what their minds will encounter and 
how they may be psychologically affected 
during the course of their careers as first 
responders. 
 The military has a certain criteria for 
soldiers to be able to withstand the fierce 
psychological and physical battles ahead 
of them. They teach young soldiers how 
to kill and survive the battlefields against 
a combatant enemy, but they don’t teach 
them how to transition back into civilian 
life and re-acclimate into society. Years 
down the road, aggression and anxiety 
can become the theme of life after further 
trauma is experienced. 
 Each person processes their experi-
ences uniquely and some fare better, while 
others, especially first responders can be-
come challenged with continuous trau-
matic encounters. PTSD symptoms can 
manifest years after combat or any trau-
matic event; police officers and firefighters 
are at a higher risk, because of the stress-
ful nature of their work. They will silently 
suffer and battle their symptoms alone, 
due to their ingrained beliefs that mental 
wounds are weaknesses. Contrary to the 
stigma, the human mind necessitates a 
consistent path of nurturing for survival.
 Trauma sufferers perceive life 
through a unique lens and process emo-

tions differently than the average person. 
As a result of their injuries, they struggle 
with handling challenges, relationships, 
and the simple ability to appreciate life 
activities. Trauma sufferers develop their 
own dynamics to alleviate painful memo-
ries and changes within themselves; this 
may be achieved through risky adrenaline 
producing activities. Unresolved trauma 
not effectively managed, can become dis-
torted and manifest externally. Traumatic 
symptoms can also be directed inward 
and the sufferer will experience physical 
ailments, severe anxiety, and debilitating 
depression. 
 First responders that engaged in mili-
tary combat or witnessed it can develop 
more severe symptoms consisting of in-
termittent explosive responses, intrusive 
thoughts, and compulsive behaviors to 
cope with their pain. Many trauma suffer-
ers and combat vets silently suffer over-
whelming feelings of guilt, shame, and 
sadness. Ultimately, these negative feel-
ings and behaviors can lead to an officer’s 
demise and they can suffer severe emo-
tional distress if not treated by profession-
al mental health therapists that specialize 
in trauma care.
 Wounds are not something to hide, as 
they represent a person’s path in life. They 
are comprised of sacrifice, blood, sweat, 
and tears. People can grow from their 
experiences and overcome feelings of 
ambivalence. First responders are at risk 
for developing psychological injury from 
exposure to situations that go against the 
normality of life. These unselfish sacrifices 
are classified as occupational hazards that 
results from tending heroically to other 
people in severe distress and facing one’s 
own life and death situations. 
 Mental health issues cannot be cir-
cumvented, because no one is exempt 
from mental injury and first responders 
are open targets for trauma. Suppressed 
feelings won’t go and find a new home; 
they will come out of a person in destruc-
tive ways. I cannot emphasize enough 

how important it is to bring closure to 
pain. People owe it to themselves! 
 A rescuer doesn’t always know how 
to ask for help and I take this opportunity 
to open that door and invite the wounded 
rescuers to enter a safe place, where 
it’s acceptable and normal to repair 
psychological injuries. First responders 
need to tend to their own needs and not 
be concerned with what others think. 
People are entitled to private medical and 
psychological services to maintain their 
health. The same way people wouldn’t 
neglect treatment to a fractured limb nor 
should they for a fractured mind! Who 
cares what anyone else thinks! Everyone 
has to live in their own skin. 
 My advice is to find comfort in 
speaking about these painful experiences, 
which begins a healing process that most 
don’t afford to themselves. Thought pro-
cesses and feelings can change with time. 
Implementation of healthy coping tech-
niques will help build a person internally 
and give them a chance to see life through 
a healthier lens. No matter what person in 
any field of service, the more dangerous 
their occupation, the more they require 
healthy outlets and professionally thera-
peutic resources. 
 “Pride is your greatest enemy; 
humility is your greatest friend.” John 
R.W. Stott

Debra Ann Faretra, M.A., is 
a Mental Health Educational 
Consultant for law enforce-
ment. She has a masters in 
Police Graduate Studies from 
Seton Hall University. She 
attended Caldwell University for two years 
as a graduate in Clinical Counseling Psy-
chology Studies and is completing a second 
master’s degree at Seton Hall University in 
Psychological Studies. She has a bachelor’s 
degree in Psychology and Criminal Justice. 
She currently works in Essex County, New 
Jersey.

Unresolved Trauma in First Responders
By Debra Ann Faretra, M.A.
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WALK TO
REMEMBER
OUR FALLEN HEROES

SAT
APR 8

5K WALK
Liberty State Park

REGISTRATION 9:30AM | WALK BEGINS 10:30AM
IMMEDIATELY FOLLOWING THE WALK

LIVE DJ AND ENTERTAINMENT, BEER GARDEN & FOOD TRUCKS

DONATIONS
SUGGESTED DONATION OF $25.00 AT THE WALK

CLICK “DONATE” ON OUR WEBSITE OR MAIL CHECKS TO”
JCPD DBA, DET. ED DOLAN, 207 - 7TH STREET, JERSEY CITY NJ 07302
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